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In Belgium, labor market mobility is considered ‘halfway favorable’ Do you know what some professionals are already doing —in

according to MIPEX (2020). Belgium and in other European countries— to... improve...

Newly arrived immigrants can access public employment services, vocational migrants’ access to labor market?
training, and recognition of qualifications. Yet, they may face delays and

constraints in accessing private, public, and self-employment and social
security in Belgium.

Digital training for immigrants and spaces where they can be assisted with the
processing of their online applications.

The language courses, information, and guidance offered by civil servants,

1 atlon ! Use of informal interpreters —volunteers from CSOs, other users, and immigrants’
CSOs fosters migrants’ inclusion into the Belgian labor market.

relatives— when counsellors are unable to communicate with non-native speakers.

Language training for migrant women who cannot attend regular mixed courses.

Matching people with a longer period of residence in the country with newcomers,
so that they can serve as role models and encourage those recently arrived in their
work and training pathways

To avoid discrimination and racism towards migrant workers, some professionals
accompany them on their first day at work.

What are the main... Cha"enges... identified by
immigrants and employment counselors?

—  Discriminatory practices of Belgian employers and employment advisors
towards immigrants (especially towards those originating from Arab
countries).

—  Highly educated or high-skilled immigrants appear to be less
discriminated against.

f Discrimination in the labor market

Dear providers... are you aware of the

—  Discriminatory practices hinder migrants’ economic inclusion from the . :
P s benefits of welcoming migrants for the

process of obtaining a legal status to work to overall lower salaries

because of temporary residence permits (or the lack thereof). economy and labor culture? This
may be of great interest to you.

Lack of information

—  Newly arrived immigrants need to overcome administrative hassles (e.g.,
obtaining a residence permit with the right to work) and have digital skills
before going to the labor market.

g Lack of social support networks

Dear immigrants... these trade unions could help you
with information about employment:
1) Conferederation of Christian Unions (CSC in
Brussels/Wallonia—ACV in Flanders).
2) General Federal of Work in Belgium (FGTB in
Brussels/Wallonia—ABVYV in Flanders).

— Lack of social networks among undocumented and/or newly arrived
immigrants hinders labor market inclusion, especially in jobs that are not
publicly advertised.

Want to know more about migrants’ access to services in Belgium?
See our AccessIN project reports here.



https://www.oecd.org/migration/OECD%20Migration%20Policy%20Debates%20Numero%202.pdf
https://www.oecd.org/migration/OECD%20Migration%20Policy%20Debates%20Numero%202.pdf
https://www.accessin.uliege.be/upload/docs/application/pdf/2023-12/d2.2_accessin_country_report_belgium.pdf

