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What are the main challenges identified by immigrants and 

employment counselors? 
 
 Socio-economic vulnerability and discrimination 

− Immigrant workers tend to be concentrated in low-skilled jobs with lower 

salaries. Many of them are employed through temporary work agencies, which 

may apply different regulations. Immigrants who wish to access higher quality 

jobs, mainly in multinational companies, must be proficient in English. 

− Third-country nationals, especially immigrants from the Middle East, Africa, 

and South Asia, often feel discriminated against, both by their Hungarian 

employers and coworkers. Islamophobia remains an important problem 

hindering Muslims’ access to the labor market.  

 

 

Bureaucracy 
− The procedure to (1) change the migratory status –particularly from student to 

employee– and (2) obtain the social security number, which is necessary to 

work in Hungary, is tedious and time-consuming, often discouraging employers 

from hiring immigrants.   

− Highly-qualified immigrants struggle with the process of recognizing labor 

experience and academic qualifications from abroad. Frequently, they 

experience significant career drops.  

 

Gender issues  
− Since women are frequently responsible for the care of family members, child-

friendly jobs, with lower salaries, tend to be the only alternative for them. 

− Employers often hold specific prejudices towards immigrant women, even if 

they have high educational credentials.  

 
 

 

 
 

Do you know what some professionals are already doing -both in 

Hungary and in other European countries- to improve  

migrants’ access to labor market?  
 

 

Digital training for immigrants and spaces where they can be assisted with the 

processing of their online applications.  

 

Use of informal interpreters –volunteers from NGOs, other users, and immigrants’ 

relatives– when counsellors are unable to communicate with non-native speakers. 

 
Language training for migrant women who cannot attend regular mixed courses.  

 

Matching people with a longer period of residence in the country with newcomers, 

so that they can serve as role models and encourage those recently arrived in their 

work and training pathways 

 

To avoid discrimination and racism towards migrant workers, some professionals 

accompany them on their first day at work. 

 
 
 
 
 
 
 

Dear providers… do you know the 

Skills for refugees project? It 

aims to help beneficiaries of 

international protection to gain 

work experience and skills. 

 

Dear immigrants… do you 

know that there are job fairs 

targeted to refugees and 

migrants residing in Hungary? 

Click here to know more. 

more. 

• In Hungary, integration policies in the area of employment have 

slightly improved since 2014, when immediate access to the labor 

market was extended to temporary workers and non-EU citizens from 

neighboring countries, according to MIPEX (2020). 

• However, bureaucratic processes hamper equal access to jobs and 

training for non-EU immigrants.  

 

Want to know more about migrants’ access to services in Hungary? 

See our AccessIN project reports here. 

 

https://menedek.hu/en/projects/skills-refugees
https://hungary.iom.int/news/job-fair-find-job-hungary-foreigner
https://www.accessin.uliege.be/upload/docs/application/pdf/2023-12/d2.2_accessin_country_report_hungary_11_12_2023.pdf

