THE SPANISH EMPLOYMENT SYSTEM

e Labor market mobility in Spain is ‘slightly favorable’ compared to
other EU Member States, according to MIPEX (2020).

The migrant population enjoys full access to the private sector and
self-employment, on equal terms as natives. They are also granted
the same access to public employment services and the main
professional training courses.

What are the main... Cha"enges... identified by
immigrants and healthcare professionals?
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Discrimination in the labor market

Discriminatory practices of employers towards immigrants
(especially those from Morocco and Sub-Saharan Africa).
Professional and academic skills and qualifications that migrants
obtained in their origin country are not always considered or have
the same recognition by employers in Spain.

Lack of information

Most immigrants are unaware of the employment counselling
services and specialisation courses offered by social organisations.
Likewise, the workers of these entities point out that many
immigrants are unaware of the certificates required to access certain
jobs.

Immigrants with limited language skills in Spanish face additional
difficulties in finding a job or in (re)negotiating their salaries or
employment conditions with the employers.

Lack of social support networks

Care responsibilities in absence of social support networks
sometimes explain why migrants, especially newcomers, cannot
attend training courses or talks on employability offered by social
organizations.

Want to know more about migrants’ access to services in Spain?

See our AccessIN project reports here.

Access(N:

Social Inclusion and Access to Basic Service!
of Third-Country Nationals

Do you know what some professionals are already doing -IN

Spain and in other European countries- to... improve...
migrants’ access to employment services?

Digital training for immigrants and spaces where they can be guided in the
processing of online applications.

Language training for migrant women who are reluctant to attend regular mixed
courses.

Use of informal interpreters —volunteers from NGOs, other users, and immigrants’
relatives— when providers are unable to communicate with non-native speakers.
Matching people with a longer period of residence in the country with newcomers,
so that they can serve as role models and encourage those recently arrived in their
work and training pathways.

To avoid discrimination and racism towards migrant workers, some professionals
accompany them on their first day at work.

Dear employment counsellor... Did
you know that, according to our study,
courses on the procedures for
accrediting academic qualifications
are the most highly valued by
immigrants?

Dear immigrants... Did you
know that the Municipal
Immigration Offices offer courses
of all kinds, as well as employment
advice?


https://www.accessin.uliege.be/upload/docs/application/pdf/2023-12/d2.2_accessin_country_report_spain_december_2023.pdf

